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LINGSEY HOVAK | CREATORS SYNDICATE

CAREER CHANGE
PLANNING AT

Ty | T am marcied and nearing 40 yesrs old, with ene young ehild and a lusband
( I whe lives 1o work. | luve an andergeaduate degroe in noconnting, buk never
i, | went for s master's, | worked ot a lasge Bnoneinl Gom uniil rocontly; te work
is mo lomger interesting or enfoyable. | wonld ke to work again, but nhaolutoly not jin
neceunting. Fhave the option of retucning for o gracieato degres: [ was always & op
sturdent, 50 1 thooght it would he best t go back fora graduate degeee, st don’t know

whal in.

Brecause of my nge, 1 ool o sense of urgeney in chassing a lield, The degrees ['ve
congidered typically take o years, but mnking this deciion has beeome averwhelining,
|t want to make o mistake and apend the nese 100w 20 years doing semething dlsa [

find horing,
You may e fealing a bit oldes

A naw, bk you are still at 2 great

L age bor p carver change, even il
it meeans: reeucating yoursell 1o enter a
new fiekl, As scanecne in bere late 304, you
b what Mina Breavn, a 20 plus-vear:
eeeodive earcer coach and cansultant,
rifers o as a “long manwaw” She seys,
“Careers mrely move in g strmight line and
can be wnpredicanble.” Witl o solid 2 years
remaining in your luture of work, you hove
plenty of lime o make some hold chojees
nnd take mope sk, OF course, planning &

vareer change will usually net e best long-

berme vesults. [mpulsive choioes are rarely
good iden when it comes to changing fields
ar indusiries. That alsa applies to rushing
inte n graduste program before yoo know
what yon want.

Brown's caveer path presents a grod
example far many who want lo meve wp in
ability and responsibility, As founsder anc
presiclent of Dallas-hased Pogsitive Coach
LLE and Coach Acadesny International,
an aceredited coach trining firm, Brown
works with senior executives, exceulive
teams, managers and high-potentinl
professionals in lesdership, inflluence,
conllict, team effectiveness and carer
ARIRgEEnL,

As with most growth careers, before
Launching her own company, she moved
up the ladder of responsibility and beenme
chief innneind afficer of Aviall and senior
viee president and general manager of
its garoapace division. She had also held
carparste management pasitions with
lnrge companics, boginming with n envepe

LY -‘~‘-'~\

in accounting at Price Waterfiowse, Wlen
an upwardly mobile professional wants 1o
further  career, 1t oflan means changing
companics &5 well as jobs o support the
desiverd growth,

Tt e Semvears: Sadf Past rhe Hazards of
Corsresdaral Crereer dalvice, co-antliers
Mizia Dvwwvn aned Pauln Asinol hivo
determined siven degrees of diffionlty
to considor befere changing a joh o g
career: location, indusiey, conpany size,
Job Tunetion {e.g,. acconnting, sales),
rale fog, eorparate, sonsoltant, small
Isinngs, soloprenenr), compensatiog and
grolessionnl oramnngensent level,

Eagh of these varinbles invalved in any
carner elunge will add complesity to the
pracess, make it more difficalt and wke
longor b make e move, For exmnple,
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if Incation is ot & cancem in one's job
search, that will create smonth sailing
in that entegory. IF the caroer changer
has decided agninst working for a small
company, being offered a position in a
small company may be o denl breaker,
Choasing one's values and priorities
o nelvanes will svoid conlusion when
apportunities present themastves, [Lmay
st b wise b acceptan interview iCa
comnpany daes not mest one's desires for
the new job, Creating a list of *l do want”
e “T ddomt weant™ will help you identify
ansl stick o your values, Brown reminds
Job changers: “Youwr job is wlat you are
peaial fior; your purepose is what yow ame
miade for. Ultimately, if o job doesn't holp
Jronn ey, let it go,”




